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MEMORANDUM OF UNDERSTANDING BETWEEN
THE CITY OF WALNUT CREEK AND
THE WALNUT CREEK POLICE OFFICERS ASSOCIATION

July 1, 2025, to June 30, 2027
This successor memorandum of understanding (“Agreement”) is entered into by and between the

Walnut Creek Police Officers Association (“POA”) and the City of Walnut Creek (“City”). The
POA and the City hereby agree as follows:

COMPENSATION AND OVERTIME

Section 1. Salaries.

A. 1) Effective with the pay period beginning on June 22, 2025, the salary range for the
classification of Police Officer shall be increased by seven and one-half percent (7.5%). The new
bi-weekly salary range for the classification of Police Officer shall be as follows:

Classification Step A Step B Step C Step D Step E
Police $4.780.33 $5,024.26 $5.277.82 $5,533.78 $5,807.88
Officer

2) Effective with the pay period beginning on June 21, 2026, the salary range for the
classification of Police Officer shall be increased by five percent (5%).

B. See Exhibit B, attached to this Agreement and incorporated herein by this reference, for a
description of the historical salary adjustment methodology.

Section 2. Educational Pay.

A. Educational Pay shall be paid bi-weekly to Police Officers who possess either a
baccalaureate degree from an accredited institution (Educational Incentive Pay) or a POST
Advanced Certificate (Peace Officer Standards and Training (POST) Certificate Pay).

B. An Officer is eligible to receive either Educational Incentive Pay or POST Certificate Pay but
not both concurrently. Educational Pay shall be an amount equal to six and one-half percent
(6.5%) of an eligible Police Officer’s base pay.

C. The parties agree that Educational Pay is special compensation and shall be reported as such,
to the extent legally permissible, pursuant to CCR Title 2, Section 571(a)(2) and Section
571.1(b)(2). CalPERS makes the final determination as to whether compensation is pensionable.

D. For newly eligible Police Officers, Educational Pay shall commence with the first complete
pay period concurrent with or immediately following the date the awarding institution or issuing
agency dates the degree or certificate and it is provided to the City.

City of Walnut Creek POA MOU Page 1
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E. See Exhibit B, attached to this Agreement and incorporated herein by this reference, for a
description of the historical educational incentive pay adjustment methodology.

Section 3. Master Officer Program.

The Master Officer Program (“MOP”) is a career officer development program designed to
encourage Officers to develop their knowledge and skills in the law enforcement profession.
The program criteria and specified requirements include years of employment, education, Peace
Officer Standards and Training (“POST”), working in special assignments, and performance
standards.

Effective July 1, 2025, the Master Officer Program is as follows:

A. Master Officer Designations and Criteria

There are the following three levels within the MOP:

1. Master Officer I Criteria:

a. Years of Employment: Seven (7) years of law enforcement experience as a sworn
peace officer; including two (2) years as a Police Officer with the Walnut Creek
Police Department.

b. Education/Training: Possession of a Bachelor’s Degree from an accredited college
or university; or completed at least sixty-one (61) semester units from an accredited
college or university and completed a minimum of eight (8) hours of Crisis
Intervention Training.

POST Certificate: Possession of POST Intermediate Certificate.
d. Special Assignments:
i.  Number of Assignments:

Currently assigned to or completed at least two (2) special assignments, as
identified in Section 3.D. For lateral Police Officers, one (1) assignment may
be with a prior law enforcement agency. Consecutive assignments to the
same special assignment will be considered as separate assignments.

ii. Years in Assignments:

Completed two (2) years in special assignments, as identified in Section 3.D.
For lateral Police Officers, one (1) year may be with a prior law enforcement
agency.

e. Performance Standards: Meet performance standards, as identified in Section 3.C.

City of Walnut Creek POA MOU Page 2
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2. Master Officer II Criteria:

a. Years of Employment: Eleven (11) years of law enforcement experience as a sworn
peace officer; including two (2) years as a Police Officer with the Walnut Creek
Police Department.

b. Education/Training: Possession of a Bachelor’s Degree from an accredited college
or university; or completed at least sixty-one (61) semester units from an accredited
college or university and completed a minimum of eight (8) hours of Crisis
Intervention Training.

POST Certificate: Possession of POST Advanced Certificate.
d. Special Assignments:
i.  Number of Assignments:

Currently assigned to or completed at least three (3) special assignments, as
identified in Section 3.D. For lateral Police Officers, one (1) assignment may
be with a prior law enforcement agency. Consecutive assignments to the
same special assignment will be considered as separate assignments.

ii. Years in Assignments:

Completed three (3) years in special assignments, as identified in Section 3.D.
For lateral Police Officers, one (1) year may be with a prior law enforcement
agency.

e. Performance Standards: Meet performance standards, as identified in Section 3.C.

3. Master Officer 111 Criteria:

a. Years of Employment: Fifteen (15) years of law enforcement experience as a sworn
peace officer; including two (2) years as a Police Officer with the Walnut Creek
Police Department.

b. Education/Training: Possession of a Bachelor’s Degree from an accredited college
or university; or completed at least sixty-one (61) semester units from an accredited
college or university and completed a minimum of eight (8) hours of Crisis
Intervention Training.

POST Certificate: Possession of POST Advanced Certificate.
d. Special Assignments:
i. Number of Assignments:

Currently assigned to or completed at least four (4) special assignments, as
identified in Section 3.D. For lateral Police Officers, two (2) assignments
may be with a prior law enforcement agency. Consecutive assignments to the
same special assignment will be considered as separate assignments.

City of Walnut Creek POA MOU Page 3
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ii. Years in Assignments:

Completed four (4) years in special assignments, as identified in Section 3.D.
For lateral Police Officers, two (2) years may be with a prior law enforcement
agency.

e. Performance Standards: Meet performance standards, as identified in Section 3.C.
B. Master Officer Pay

Master Officer I: An Officer designated as Master Officer I will receive three percent (3%) of
their base pay as additional compensation on a bi-weekly basis.

Master Officer II: An Officer designated as Master Officer II will receive six percent (6%) of
their base pay as additional compensation on a bi-weekly basis.

Master Officer III: An Officer designated as Master Officer III will receive nine percent (9%)
of their base pay as additional compensation on a bi-weekly basis.

An Officer may only receive Master Officer pay for one level at a time; the pay is not
cumulative.

The parties agree that this is special compensation and shall be reported bi-weekly as earned, to
the extent legally permissible, pursuant to CCR Title 2, Section 571(a)(1) and Section
571.1(b)(1), as Master Police Officer Incentive Pay. CalPERS makes the final determination as
to whether compensation is pensionable.

C. Performance Standards

Master Officers are expected to meet or exceed performance standards. To apply or re-apply for
the program, an Officer must not have received a rating of "needs improvement" (or equivalent
standard) or lower, overall and/or in any categories, for the year prior to application. A Master
Officer will be removed from the program if they receive a rating of "needs improvement" (or
equivalent standard) or lower, overall and/or in any categories, in two consecutive annual rating
periods. A Master Officer who is removed from the program due to not meeting performance
standards must re-apply to participate in the MOP.

An Officer cannot apply or continue participation in the MOP if they have sustained disciplinary
action, consisting of a written reprimand or greater, for violation of City and/or department
policy. A Master Officer with a sustained disciplinary action will be removed from the program
for a period of one (1) year from the date of the sustained disciplinary action. An Officer may
apply or re-apply one (1) year after the effective date of the sustained disciplinary action.

The Department Manager/PSU Lieutenant is responsible for ensuring compliance with MOP and
determining performance standards are met.

City of Walnut Creek POA MOU Page 4
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D. Special Assignments

The following current and historical Special Assignments are qualifying for the Master Officer
Program. For purposes of the Master Officer Program, the following indicates those qualifying

Special Assignments which include duty, work and collateral assignments.
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Homeless Outreach Program (HOP)
Broadway Plaza Officer

Recruit Training Officer for the Police Academy (RTO)

Canine Handler (K9)

Traffic Officer
Investigator/Detective

Field Training Officer
Corporal

Special Weapons and Tactics

. Crisis Negotiation Team

. Bomb Squad

. Firearms Training Instructor

. Driver Training Instructor

. Defensive Tactics Instructor

. First Aid/CPR Instructor

. Radar Instructor

. Hazardous Materials Instructor

. Crime Scene Investigation Team

. Police Information Technology Team

. Motorcycle Riding Instructor

. Recruitment Team

. Special Olympics Coordinator

. Honor Guard

. Bicycle Instructor

. Major Accident Investigation Team (MAIT)
. Social Media Team

. Unmanned Aerial Systems (UAS) Team
. Active Shooter Instructor

. Central County Crisis Intervention (CIT) Team
. ABLE Instructor

. Terrorism Liaison Officer

. Peer Support

. Ready React Team

. Community Policing Officer

. School Resource Officer

. Mental Health Evaluation Team (MHET)
. Special Enforcement Team (SET)

City of Walnut Creek POA MOU
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38. Downtown Policing Team (DPT)

39. Character Counts

40. DARE

41. High Tech Computer Crime Investigation Team Member
42. Hostage Negotiator

43. Polygraph Examiner

44. Cadet Advisor

45. Mutual Aid Mobile Field Force (MAMFF)

E. Application Process

Participation in the Master Officer Program is voluntary. Each Officer is individually responsible
for initiating and submitting their application for the applicable Master Officer level to the
Department Management/PSU Lieutenant. Master Officer Pay will become effective the first full
pay-period following approval.

Section 4. Shift Differential Pay.

Police Officers who work the graveyard shift (currently shifts 2, 4 and a portion of 5, or other
shifts later designated as graveyard), shall receive additional compensation at five percent (5.0%)
of base salary for all graveyard hours worked.

It is explicitly understood that shift differential pay does not apply to a Police Officer working
the swing shift who works overtime hours which overlap with the graveyard shift.

Section 5. Holiday Pay.

The City of Walnut Creek shall observe twelve (12) holidays per year as follows:
1. New Year's Day

Dr. Martin Luther King, Jr. Day

Presidents’ Day

Memorial Day

Independence Day

Labor Day

Veterans Day

Thanksgiving Day

. Friday Following Thanksgiving Day

10. Christmas Eve

11. Christmas Day

12. New Year’s Eve

R R R

Sworn employees in the classification of Police Officer are normally required to work on
approved holidays because they work in positions that require scheduled staffing without regard
to holidays. In lieu of all holidays observed by the City, Police Officers shall receive holiday-in-

City of Walnut Creek POA MOU Page 6
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lieu pay (hereinafter “holiday pay’’) which is additional compensation over and above their
normal base rate of pay for approved holidays.

Effective June 22, 2025, Police Officers shall receive holiday pay compensation in the amount of
six and one-quarter percent (6.25%) of their base pay in-lieu of receiving any other form of
holiday compensation. Holiday pay shall be paid bi-weekly in conjunction with the City’s
regular pay periods. Base pay is defined as the base rate of pay that an employee receives in
accordance with the publicly available pay schedule.

The parties agree that Holiday Pay is special compensation and shall be reported bi-weekly as
earned to CalPERS, to the extent legally permissible, pursuant to CCR Title 2 Section 571(a)(5)
and Section 571.1(b)(4). CalPERS makes the final determination as to whether compensation is
pensionable.

Section 6. Uniform Allowance.

A. Effective the first year of employment, the City will provide an initial uniform for each
Police Officer. The City will report to CalPERS for Classic members the monetary value of the
City’s cost of providing and maintaining each employee’s initial uniform in their first year of
employment, in an amount not to exceed $2,500 excluding the monetary value for personal
health and safety equipment. The City will report the uniform allowance compensation as earned
to CalPERS. CalPERS makes the final determination as to whether compensation is pensionable.

B. Effective beginning the second year of employment and annually thereafter, a Police Officer
shall receive a uniform allowance of $1,000 per year. The allowance will be paid bi-weekly as
part of the City’s normal payroll processing and will be reported to CalPERS for Classic
members. CalPERS makes the final determination as to whether compensation is pensionable.

C. See Exhibit B, attached to this Agreement and incorporated herein by this reference, for a
description of the historical uniform allowance adjustment methodology.

Section 7. Temporary Upgrade Pay.

Temporary Upgrade Pay, as provided in City Personnel Rule 410, shall be applied to employees
subject to this Agreement as set forth below:

“410 -TEMPORARY UPGRADE PAY

Temporary Upgrade Pay

An employee temporarily assigned for thirty (30) calendar days or longer to perform the
full range of duties of a higher classification due to a vacancy or the temporary absence
of the employee regularly employed in the higher classification shall receive Temporary
Upgrade Pay. An employee must meet the minimum qualifications of the higher
classification, and will be assigned in writing by his/her supervisor, with Department
Director approval. An employee must have successfully completed their probationary
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period in order to be eligible to receive Temporary Upgrade Pay; have not been placed on
a performance improvement plan within the last year; and have worked as a sworn Peace
Officer for a minimum of two years in the State of California.

An employee qualifying for Temporary Upgrade Pay shall be compensated at a rate equal
to the first salary step (or bottom of the salary range) of the higher classification, or five
percent (5%) above their current pay, whichever is greater. Upon recommendation of the
Department Director, the City Manager may authorize Temporary Upgrade Pay up to ten
percent (10%) at their discretion. In no event shall the salary paid to the employee (base
salary plus any percent increase) exceed the top step of the higher classification. The
Unit’s Temporary Upgrade Pay will not be reported to CalPERS as it does not qualify as
special compensation because it is not equally available to all Unit members.

General Provisions

Temporary Upgrade assignments must be approved in writing in advance by the City
Manager. All assignments shall be limited to a term of six (6) months unless an extension
is approved by the City Manager.

Merit increases in salary that occur, as provided in Section 404, while an employee is
assigned Temporary Upgrade Pay shall be applied to the employee’s base salary in their
base classification. When an employee in a Temporary Upgrade assignment is promoted,
the salary increase shall be calculated from base salary from the position the employee is
promoted from.”

Section 8. Compensatory Time Off.

Police Officers will be allowed to accumulate compensatory time off to a maximum of one
hundred (100) hours; provided, however, that the POA recognizes that changes in the granting
and accumulation of compensatory time off may be legally required to implement the terms of
the Fair Labor Standards Act. The City continues to reserve the discretion, in a manner
consistent with federal law, to decide whether to grant requests for compensatory time off,
including denying a request when it would unduly disrupt the operations of the Police
Department. The POA agrees that Unit members will make a good faith effort to work with the
Department to request compensatory time off at times that would not require other officers to
work and be compensated for overtime. If despite such efforts the City does incur overtime costs,
the POA agrees to reduce the compensatory time off cap back to sixty (60) hours.

Section 9. Special Assignments.

A. Police Officers who are assigned to a Special Assignment are eligible to receive Special
Assignment Pay. An Officer may only earn Special Assignment Pay for a single assignment
during any given pay period. In order to meet changing operational needs and demands, the
Chief of Police may create or eliminate special assignments during the term of this Agreement. If
a new category of Special Assignment is to be created that is not delineated below, the parties
will execute a Side Letter of Agreement incorporating the Special Assignment into the MOU. It

City of Walnut Creek POA MOU Page 8
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is within the sole discretion of the Chief of Police as to whether a Special Assignment will be
utilized and/or filled.

The following special assignments are eligible for additional compensation under this section:

a) Canine Officer — Police Officers who are routinely and consistently assigned to
handle, train, and board a canine.

b) Detective Division (Investigator) — Police Officers who are routinely and
consistently assigned to a detective or investigative division or intelligence duties.

c) Lead Worker/Supervisor (Corporal) — Police Officers who are routinely and
consistently assigned to a lead or supervisory position over other employees,
subordinate classifications, or agency-sponsored program participants.

d) Motorcycle Patrol (Traffic) — Police Officers who are routinely and consistently
assigned to operate and/or patrol on motorcycle.

e) Police Liaison (Broadway Plaza Liaison, Homeless Outreach Program (HOP)
Liaison) — Police Officers who are routinely and consistently assigned to function
as a liaison between special persons, groups or courts, and the police department.

f) Training Officer (Field Training Officer, Recruit Training Officer) — Police
Officers who are routinely and consistently assigned to train employees.

B. While in such assignments, Police Officers are eligible for Special Assignment Pay as
follows.

For all Special Assignments other than Lead Worker/Supervisor (Corporal), a Police Officer is
eligible for Special Assignment Pay of five percent (5%) of base pay to be paid bi-weekly as
earned.

For the Lead Worker/Supervisor (Corporal) Special Assignment, a Police Officer is eligible for
Special Assignment Pay of seven and one-half percent (7.5%) of base pay to be paid bi-weekly
as earned.

The parties agree that Special Assignment Pay is special compensation and shall report Special
Assignment Pay bi-weekly as earned to CalPERS as either special compensation for Classic
members or pensionable compensation for PEPRA members, to the extent legally permissible,
pursuant to CCR Title 2, Section 571(a)(4) and 571.1(b)(3). CalPERS makes the final
determination as to whether compensation is pensionable.

C. It is mutually agreed that these assignments are received and held at the sole discretion of the
City. No Officer has any property right to such assignment. Officers in such assignments
acknowledge, as does the POA, that officers may be transferred or re-assigned from their
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assignments on a non-punitive basis and that they have no right to appeal such transfer or
reassignment.

D. Designations of Field Training/Training Officer may only commence at the beginning of a
pay period.

E. In addition to the Special Assignment Pay for Canine Officer as set forth in sub-sections 9.A.-
9.D., Canine Officers are eligible for Canine overtime compensation as described in the
following subsection. Both the City and the POA understand that the Canine Program has Fair
Labor Standards Act (“FLSA”) implications and agree that the following satisfies the
requirements of the FLSA as applied to the Canine Program:

An Officer who is assigned to a canine detail is entitled to compensation for the off-duty
hours spent caring, grooming, feeding, exercising, and training their canine and
maintaining their vehicle used to transport the canine only to the extent provided below.
To receive such compensation, the Officer must have responsibility for the care of a
canine.

The parties acknowledge that the Fair Labor Standards Act entitles the parties to agree on
a reasonable estimate of the number of hours and cost per month that the Officer is
required by the Department to perform off-duty care, grooming, feeding, exercising, and
training of the canine. The hours derived at in this Agreement were determined after an
actual assessment of the amount of off-duty time required for Department Officers. It is
the intent of the parties through the provisions of this article to fully comply with the
requirements of the Fair Labor Standards Act. In addition, both parties believe that the
following Agreement does comply with the requirements of the Fair Labor Standards
Act.

An Officer assigned to a canine detail shall be compensated for 30 minutes per day, or
3.5 hours per week, for off-duty Officer duties. The parties agree this compensates the
Officer for the reasonable number of hours (determined after an actual assessment of the
Officer’s duties) per week, which the Officer exerts in the off-duty care, feeding,
grooming, exercising, and training of the canine and maintenance of the Officer’s vehicle
used to transport the canine. The parties agree that the foregoing compensation is
intended to compensate the Officer for off-duty canine activities on an overtime basis at
one and one-half times the Officer’s regular rate of pay. It is expected that an Officer will
not work more than 3.5 hours per week performing off-duty Canine duties as described
herein. Canine Officer overtime is for off-duty and after-hours and does not qualify as
compensation for CalPERS.

The 3.5 hours of overtime compensation per week for the off-duty care of the canine
includes routine veterinary check-ups for the canine and routine preventative health
measures undertaken by the Officer, including inspection of the animal, clipping of nails,
cleaning of ears, application of flea medicine, and other routine health measures. If a
canine requires veterinary care, the Officer shall submit a written notification to the
Police Chief or the Chief’s assigned designee, in advance, of veterinary care including
identification of the care required, cost, and the name and address of the veterinarian. The
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Officer shall be entitled to reimbursement of the veterinary bill with an annual fiscal year
cap and a total cap. Injuries sustained by the canine that are work-related shall not be
included in the aforementioned caps. Emergency veterinary visits do not require advance
notification. In addition, if an Officer will be required to perform off-duty care (in rare
occurrences), which cause a substantial increase in the normal off-duty hours worked for
that month, they may request, in advance of the work, that additional compensation be
provided. Such additional compensation must be approved in advance before any such
work is performed unless the additional work is an emergency beyond the Officer’s
control.

The Officer and the Department recognize that although the canine will reside with the
Officer, not all time spent by the Officer with the canine is hours worked for the
Department. The Officer agrees that they are voluntarily entering the Canine Program
and have a desire to have a canine reside at their home. The parties further agree that only
the time specified in this Agreement as compensable time shall be considered hours
worked by the Officer, and that all other time spent by the Officer with the canine shall
be presumed to be due to the Officer’s own personal interest in and devotion to the
canine. Such additional time shall not be hours worked. Examples of time that would not
be considered hours worked is time spent taking the canine to public locations, such as a
park, shopping mall, or school, as part of the Officer’s daily personal pursuits. Even if
such time may incidentally benefit the Department by acclimating the canine to being
around people in public locations, the parties agree that time is not required by the
Department and is not hours worked by the Officer for the Department.

BENEFITS
Section 10. Medical Insurance.
A. Medical Plans.

The City currently offers the Kaiser Permanente HMO Plan (“Kaiser HMO Plan”) and the Blue
Shield of California HMO Plan (“Blue Shield HMO Plan’) as employee medical insurance
options for eligible Unit employees. All plans offered by the City are subject to carrier
availability.

The “Plan Year” is defined as medical coverage during each calendar year from January 1
through December 31.

B. Blended Premium Rate Methodology.

With the addition of the Blue Shield HMO plan in 2013, in order to maintain a sustainable two-
carrier option, the City established City-wide blended and weighted single-party, two-party, and
family rates (utilizing the Kaiser HMO and Blue Shield HMO rates), to be adjusted by the City
each plan year. The resulting blended rates equalized the cost of both plans for participating
employees. Subject to the continuing availability of both plans, the City agrees to maintain
blended rates for the 2025 Plan Year.
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The City may discontinue the blended rate methodology for Plan Years 2026 and/or 2027 in the
event that either medical plan is no longer available, the City determines that it is no longer
feasible to continue the blended rate methodology, and/or for any other reason(s) within the
City’s sole discretion. In the event the City determines not to continue the blended rate
methodology for Plan Years 2026 and/or 2027, the parties agree to meet and discuss medical
insurance carrier availability, and premium rates, prior to Open Enrollment for that Plan Year.
The parties endeavor to finalize any discussions within fifteen (15) days of commencing such
discussions, in order to facilitate a smooth Open Enrollment period.

For 2025, and any subsequent Plan Year during the term of this MOU for which the City
determines to continue the blended rate methodology, employees and the City will contribute
toward health premiums as follows:

1. Each Unit employee enrolled in single, two-party, or family medical coverage
under any City sponsored health plan shall contribute on a pre-tax basis fourteen
percent (14%) of the “blended rate” in effect at that time for the elected coverage
level. The City will pay the remainder of the applicable premium.

C. Non-Blended Premium Rate Methodology.

In the event that the blended rate premium methodology is not continued during the effective
term of this agreement, in-lieu of the employer and employee obligations for contributions to
health premiums described in Section 10.B., employees and the City will contribute toward
health premiums as follows:

1. The City shall contribute eighty-six percent (86%) of the premium for the
employee’s plan and elected level of coverage, not to exceed eighty-six percent
(86%) of the premium for the lowest-priced HMO plan available through the City.
Unit employees shall contribute the remainder of the applicable premium in effect
at that time for the plan and coverage level elected by each eligible Unit
employee.

D. In-Lieu of Medical Insurance Deferred Compensation.

1. An eligible Police Officer with other medical coverage may waive coverage in the
City’s medical insurance plans and shall be allowed to redirect $350 per month to
a 457 Deferred Compensation Plan.

2. An employee waiving coverage, in accordance with subsection (1) above, must
show proof of adequate medical insurance coverage under another health plan
before the benefit may be redirected. Employees will be subject to the open
enrollment provisions of the City's health plans in the event that termination of
redirected benefits and resumption of medical coverage is desired.

E. At such time as regulations are issued implementing the Affordable Care Act (“ACA”), the
City and the POA will meet to discuss the impact, if any, of such regulations on any benefit plans
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offered by the City. If modifications to the benefits, eligibility for coverage, employer or
employee contribution to the cost of insurance or any other provisions of the benefits plans
covered by this MOU will be modified by the ACA during the term of this Agreement, it is
agreed that the City and the POA will reopen the contract to meet and confer and determine how
such mandated changes will be implemented.

Section 11. Dental Insurance.

The City agrees to assume the increase in premium, if any, for the dental insurance program
described below.

1) The annual per-person deductible is $50 up to a maximum of $150 per family.

2) The maximum annual benefit is $1,500 per eligible employee and dependent each
calendar year.

3) The lifetime maximum orthodontia benefit of $2,000 is available to all eligible
employees and dependents.

Section 12. Vision Insurance.

The City agrees to provide vision benefits under the Vision Service Plan (VSP) or equivalent
which currently includes a $10 co-pay for eye exams and a $25 co-pay for prescription glasses.
The City agrees to assume the increase in premium, if any, for the vision insurance program
during the term of this Agreement.

Section 13. Life Insurance.

The City shall provide life insurance coverage for Police Officers. The City will pay all
premiums for a term life insurance program with a benefit equal to one (1) times annual base
salary for each Unit member.

Section 14. Disability Benefits.

The maximum benefit for Police Officers under the City’s short and long-term disability
insurance programs shall be in accordance with the plan documents and not exceed two-thirds of
the Officer’s base salary as of the date of the disability. For the short-term disability program,
employees will be required to satisfy a thirty (30) calendar day waiting period from the date of
disability before being eligible for benefits.

The City shall coordinate use of accrued leave to the extent allowable under law and administer
the plans in accordance with plan documents and applicable laws.
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Section 15. Deferred Compensation.

Police Officers shall be eligible to participate, on a voluntary basis, in the City’s 457 Deferred
Compensation Plan.

Section 16. Flexible Benefits.

Eligible Police Officers may participate in a Flexible Benefits Plan, offered by the City pursuant
to Internal Revenue Code Section 125, that shall include flexible spending accounts for
dependent care, health care expenses, and medical premium contributions, all in accordance with
applicable IRS rules and regulations.

Section 17. Retirement Benefits.

A. Retirement Benefit Levels.

The City shall maintain California Public Employees’ Retirement System (CalPERS) benefits for
Unit employees as follows.

1. “Classic Members”

a. Tier 1: 3% @ 50. For Unit employees who are deemed by
CalPERS to be “classic members” and who were hired by the City in the safety
classification on or prior to November 23, 2012, CalPERS benefits shall be based
upon the 3% at 50 formula in accordance with Government Code §21362.2

calculated using the single-highest year final compensation period (Govt. Code
§20042).

b. Tier 2: 3% @55. For Unit employees who are deemed by
CalPERS to be “classic members” and who were hired by the City in the safety
classification after November 23, 2012, and prior to January 1, 2013, CalPERS
benefits shall be based on the 3% @ 55 formula, calculated using the three year
average final compensation period (Govt. Code §20037).

C. For Unit employees who are deemed by CalPERS to be “classic
members” and who are hired by the City in the safety classification on or after
January 1, 2013, CalPERS benefits shall be under either Tier 1 or 2 above,
depending on qualifying factors under State law.
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2. “New Members”

a. Tier 3: 2.7% (@ 57. For Unit employees who are deemed by
CalPERS to be “new members” and who are hired by the City in the safety
classification on or after January 1, 2013, CalPERS benefits shall be based upon
the 2.7% at 57 formula.

B. Retirement Contributions.

1. All Unit employees shall pay the full employees’ share of the California Public
Employees’ Retirement System employee/member contribution as determined by
CalPERS; the City shall not pay any portion of the required employee/member
contribution.

These employee payments will be reported on a pre-tax basis, consistent with the
methods described in Subsection (C) below.

2. In accordance with the City’s contract with CalPERS which provides Section
20516, Employee Sharing of Additional Cost, Classic members share the costs of
the City’s required CalPERS pension costs. In addition to the employee
contribution described in Subsection 1 above, all Unit employees deemed by
CalPERS to be Classic safety members shall contribute an additional three
percent (3%) towards the City’s CalPERS pension costs, for a total contribution
of twelve percent (12%).

C. Retirement Plan Tax Reporting Method.

The City will apply Internal Revenue Code Section 414(h)(2) in completing tax reporting
for any employee member contributions, including any cost sharing portion. This tax reporting
method provides that employee contributions may be treated as employer contributions for
federal and state tax purposes.

Should the reporting methods referenced in this subsection be prohibited or amended by
law, regulation or administrative interpretation at any time during the effective term of this
Agreement, the City will comply with such prohibition or amendment and shall so notify the
POA in writing.

For active Police Officers and former Police Officers who retire during the term of this
Agreement, it is agreed that the City of Walnut Creek be held harmless from any and all taxes,
fines, penalties, costs or other fees or liability which may be imposed on it as a result of agreeing
to tax reporting method referenced herein, and accordingly, the City may take any such other
action as it deems appropriate to ensure that it is held harmless from such taxes, fines, penalties,
costs or any other fees or liability including, but not limited to, wage deductions or other actions
for restitution. Further, it is agreed that the City be held harmless from any and all taxes, fines,
penalties, costs or other fees or liability which may be imposed on active employees and former
employees who retire during the term of this Agreement, as a result of the tax reporting methods
set forth in this subsection.
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Section 18. Retirement Health Savings (RHS) Plan.
A. Employer Contributions.

1. The City agrees to provide contributions for Police Officers toward a defined contribution
plan (“Plan”). The intent of this Plan is for the benefits paid to be available to fully or
partially defray the costs incurred by employees in participating in medical plans after
retirement from the City. The Plan shall be in lieu of any other City-funded retiree medical
plan and shall be subject to the following provisions:

a) The City shall make the following contributions to the Plan account of
each Officer on a bi-weekly basis for each complete bi-weekly period of the
Officer’s active City service under one of the following two tiers:

Tier 1: Started law enforcement career as a sworn officer on or after July 1, 1997, or
otherwise does not qualify for Tier 2

Years of Service Annual Contribution
0-5 $2,000
>5-10 $2,500
>10-15 $3,500
>15-20 $4,000
>20-25 $4,500
>25 $5,000

Tier 2: Started law enforcement career as a sworn officer prior to July 1, 1997, with a
minimum of five (5) years of Walnut Creek sworn service as of September 7, 2007

Years of Service Annual Contribution
0-5 N/A
>5-10 N/A
>10-15 $4,810 + $2,000* = $6,810
>15-20 $5,408 + $2,000* = $7,408
>20-25 $6,006 + $2,000* = $8,006
>25 $6,604 + $2,000* = $8,604

* Those Officers qualifying for Tier 2 will earn a $2,000 contribution on June 30" of
each year they are employed as a Police Officer by the City. (Note: This is not to be
construed as requiring a payment of $2,000 multiplied by each prior year of service.) This
contribution will be made on the 2" pay date in July of each year for those officers.

b) For both Tier 1 and Tier 2 above, “Years of Service” means years of

sworn service in Walnut Creek. Up to a maximum of five (5) years of additional
sworn service from other agencies may be credited towards years of service in
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Walnut Creek in determining the City’s Tier 1 and Tier 2 RHS contributions. In
calculating an Officer’s years of sworn service from other agencies, the City will
round service credit up or down as of the 15" of the month. For example, if an
employee’s prior years of sworn service from other agencies totaled 3 years, 3
months, and 15 days of service, the City would “round down” to 3 years, 3
months of service. Likewise, if an employee’s prior years of sworn service from
other agencies totaled 3 years, 3 months, and 16 days of service, the City would
“round up” to 3 years, 4 months of service.

c) Years of service will be calculated on a pay period basis for the purpose
of determining contribution amounts within a given Tier.

2. All contributions made by the City on behalf of an employee toward the Plan noted in
Section 18.A.1.(a) shall be vested at 50% at age forty (40) years. The vesting percentage
shall increase by five percent (5%) per year, with all contributions being 100% vested at age
fifty (50) years. However, the vesting schedule requires a minimum of ten (10) years of
sworn service in Walnut Creek (sworn service from other agencies may not be credited
towards this service) if separating at less than fifty (50) years of age.

If any Unit employee takes a service disability retirement from the City, all
monies in the plan would become 100% vested upon retirement from the City.

3. The Plan shall provide for benefits to be paid to a Police Officer after retirement based upon
contributions made on behalf of such employee and shall not define a particular benefit to be
paid to such Officer. The Plan shall be administered by the City, or the authorized Plan
administrator designated by the City, in its sole discretion in a manner consistent with this
document.

4. The City may change the Plan at any time during the effective period of this Agreement,
provided that the amount of the contributions to a plan specified in Section 18.A. does not
change.

5. The City will survey retiree health benefits in the Established Labor Market Agencies on July
15, 2026. If, when surveyed, more than six of these agencies have a defined contribution
retiree health insurance program offering a career officer a lower benefit than the benefit
outlined above for Tier 1, both parties agree to a re-opener on this Section to negotiate a
decreased level of contribution. A career officer is defined as one who must retire from that
agency to receive the funds. In addition, if universal healthcare coverage is implemented at
the state or federal level, the parties agree to a re-opener on this Section to negotiate a
decreased level of contribution.

B. Mandatory Employee Contributions.
For all Unit employees, there is a mandatory employee contribution to the Retirement
Health Savings (RHS) Plan of one (1) percent of base salary which is deducted from payroll on a

bi-weekly basis. New Unit employees will begin participating in the plan immediately upon
employment. All employee contributions are made on a pre-tax basis and are fully vested.
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Section 19. General Leave. See Appendix A

Section 20. Parental Leave Pay.

A Unit employee may be granted parental leave in accordance with the City of Walnut Creek’s
Personnel System Rules and Regulation, Section 426 - Parental Leave Pay. Effective July 1,
2025, the parental leave benefit shall increase to one hundred and sixty (160) hours for eligible
Unit employees.

Section 21. Lateral Police Officer.
Within the sole discretion of the City Manager, the General Leave balance and accrual rate for
any lateral Police Officer hired by the City may be set commensurate with the individual’s sworn

law enforcement experience within the General Leave accrual range for the City’s Police Officer
class.

MISCELLANEOUS PROVISIONS

Section 22. Disciplinary Appeal and Arbitration.

City Personnel Rules 1005 and 1006 as applied to the employees subject to this Agreement shall
be as set forth below:

“SECTION 1005 RIGHT OF APPEAL PROCEDURE

A regular employee shall have the right of appeal from any disciplinary action taken
under this chapter. Such appeal must be filed with the City Manager with a copy to the
Human Resources Department and their department director within ten (10) calendar
days after receipt of written notice of such disciplinary action. The appeal must state
specifically the issues in controversy and the facts upon which the issues are based.

In the case of suspensions of forty (40) hours or fewer, the City Manager may conduct an
informal hearing on the matter within ten (10) calendar days of receiving the appeal. The
decision of the City Manager shall be final.

In the case of disciplinary action consisting of suspension in excess of forty (40) hours,
up to and including termination, an employee dissatisfied with the action imposed may
appeal the action to arbitration. To determine the appeal, an arbitration hearing shall be
held as provided in Sections 1006-9 of these Rules and Regulations.
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SECTION 1006 ARBITRATION HEARING

An arbitrator shall conduct an arbitration hearing for the purpose of rendering a final and
binding decision regarding the appeal filed pursuant to Section 1005.

The arbitrator shall be selected from among a list of names not to exceed ten (10) names
provided by the California State Conciliation Service or the American Arbitration
Association, or from such other source mutually agreed upon between the parties. After a
toss of coin to decide which party shall move first, a representative of the City and the
employee shall alternately strike one name from the list until one name remains and such
person shall act as the arbitrator. The next to the last name stricken shall be the alternate
arbitrator to serve in the event the first arbitrator is not available. This procedure shall be
followed until there is an available arbitrator. In the event that both parties cannot agree
upon the appropriate arbitration body as a source for the ten (10) names within ten (10)
days from the date that the appeal is filed, the ten names shall be supplied by the
California State Conciliation Service.

The cost of retaining the arbitrator and the incidental expenses arising from the
arbitration hearing shall be borne equally by the City and the employee organization that
represents the employee's unit.”

Section 23. Court Time.

A. City Personnel Rules Section 420(b) as applied to the employees subject to this
Agreement shall be as set forth below. The City will make staff available during the duration of
this Agreement to discuss potential efficiencies regarding the Court Time process.

“SECTION 420(b) Court Time

Court appearance time blocks: (1) 0800 — 1200 hours
(2) 1201 — 1700 hours
(3) 1701 and later hours

Whenever a Police Officer, in the performance of the employee’s duty, must be present in
a court of law during a regularly scheduled work day, but outside of the employee’s
regularly scheduled work hours, that member shall receive four (4) hours overtime pay at
time and one-half or overtime pay at time and one-half for the actual hours in court,
whichever is greater.

Whenever a Police Officer, in the performance of the employee’s duty, must be present in
a court of law on a regularly scheduled day off, that member shall receive four (4) hours
overtime pay at time and one-half, or overtime pay at time and one-half for the actual
hours in court, whichever is greater. The member shall be compensated in the following
manner:
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If an Officer is subpoenaed to court in the morning, and released from court, but
asked to return in the afternoon for the same case, the officer shall receive one
four hour court minimum for the morning time block and one four hour court
minimum for the afternoon time block, or actual time for the afternoon
appearance, whichever is greater. The Officer will not be compensated for the
lunch hour. (Example, subpoenaed at 0800, released at 0830, returns to court for
same case at 1300).

If the Officer is asked to remain at court for that appearance and asked to return
after lunch, the Officer shall be paid through the court’s lunch hour. The Officer
shall be compensated for one four hour court minimum or actual time in court
including the court’s lunch hour, whichever is greater.

If an Officer is required to appear on a second subpoena after being released from
the first subpoena, and the second subpoena starts in a different time block, the
Officer shall get another four hour court minimum or actual time, whichever is
greater, for the second subpoena. (Example: 1% subpoena at 0830, released at
1400, 2" subpoena 1430, released at 1500, the Officer would receive an
additional four hour minimum for the 1430 appearance.)

If the employee receives two subpoenas scheduled for different times in the same
time block and is released from the first subpoena before the commencement of
the second subpoena, the employee will be compensated as follows:

1. For the first subpoena, the employee shall receive the four hour court
minimum.

ii.  For the second subpoena, the employee shall receive compensation for
actual time in court on the second subpoena.

An Officer can only receive one (1) court minimum in any time block and no more than
two (2) on any given day, including court call-offs and court minimum appearances. If
any Officer has already received compensation for two (2) court minimums on one day,
the employee shall receive compensation for actual time in court for any additional time
required in court on that day.

A Police Officer subpoenaed to appear in court on a regularly scheduled day off shall be
entitled to receive two (2) hours of straight time overtime pay, call-off pay, if the court
appearance is canceled prior to the time specified for appearance, unless the employee is
notified of the cancellation prior to the normal end of the last shift of the employee's
scheduled workweek. It is the employee's responsibility to contact, by telephone, in
person, or an alternative method as approved by the Chief of Police, the police
department's designated employee at least one hour and no more than two hours before
the scheduled appearance time to determine whether or not the appearance has been
canceled. The four (4) hour minimum rate shall only apply if the sworn employee
complies with the contact requirement. If not, the two (2) hour call-off rate shall apply, if
the appearance has been canceled.
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If an Officer has a court appearance that commences within the employee’s normal work
schedule, it is considered part of their normal workday and the employee will be paid at
time and one half for only the actual hours worked past the regularly scheduled shift (if

any).”
Section 24. Recognition.
The Walnut Creek Police Officers Association was officially recognized by the Employee
Relations Officer pursuant to Employer-Employee Relations Resolution No. 3799, as an

Employee Organization on March 23, 1979, for the purpose of meeting and conferring within the
scope of representation as described in the Meyers-Milias-Brown Act, as amended.

Section 25. Regulation of Qutside Employment.
The City and the POA recognize and reaffirm the continued need to regulate the outside
employment of Police Officers.

Section 26. Motorcycle Patrol Safety Equipment.

Police Officers assigned to Motorcycle Patrol duty will be provided the following safety
equipment on a one-time basis to be used at all times they are riding on motorcycle duty:

One pair of goggles
One pair of gloves
One pair of boots, and
Two pairs of trousers

Section 27. Dress Uniform Hats.

The City agrees to purchase a dress uniform hat for all present Police Officers who do not
already have such hat and will include dress uniform hats in future purchases of dress uniforms
per department policy.

Section 28. Payments Under Government Code Section 4850.

In accordance with Labor Code Section 4850 and Internal Revenue Code 104(a)(1), the City of
Walnut Creek shall treat the continuation of pay and the withholding of federal and state income

taxes from 4850 pay as follows.

When a Unit employee is entitled to receive any of the following pay items immediately before
their 4850 leave, the member will continue to receive the pay item during 4850 leave for the
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duration the member was intended to receive the pay item. In addition, the City will not deduct
federal or state income taxes from the following pay items when paid as 4850 time:

Salary

Educational pay

Master Officer Program
Shift differential pay
Holiday pay

Uniform allowance
Special assignment pay
Out of class pay

Should the rules or regulations governing the taxability of 4850 pay be amended by law,
regulation or administrative interpretation at any time during the effective term of this
Agreement, the City will comply with such amendment and shall so notify the union in writing.

For all Unit employees who receive 4850 pay, the POA and employee receiving 4850 shall
defend, indemnify and hold the City harmless from any and all taxes, fines, penalties, costs or
other fees or liability which may be imposed on the City as a result of this agreement on 4850
pay. The City may take any action it deems appropriate to ensure that it is indemnified and held
harmless from such taxes, fines, penalties, costs or other fees or liability including, but not
limited to, wage deductions or other actions for restitution.

Section 29. Workout on Duty Pilot Program.

The City agrees to develop a one (1) year pilot program allowing Police Officers to workout on
duty for one (1) hour, in lieu of a paid lunch period, one (1) time per regularly scheduled work
week to assist Officers in maintaining job class physical fitness standards. This pilot program
will be administered by Human Resources.

Section 30. Unit Release Time.

A. The City agrees to provide a reasonable amount of release time for designated
representatives of the POA to serve in a representational capacity regarding the following
matters: (1) to meet and confer with representatives of the City on matters within the scope of
representation; (2) to process grievances and/or attend grievance hearings; (3) to represent
employees during investigative interviews; and (4) to attend PERB or discipline hearings.

B. In addition, the City agrees to release Police Officers to attend meetings or conferences of
a unit nature not covered in subsection A above, provided employees use their own General
Leave or Comp Time and meet the following additional conditions. The City agrees to cover any
overtime costs associated with such leave as long as a reasonable amount of advance notice is
given (generally a minimum of 14 days- barring exigencies) and a replacement officer agrees to
work. At no time will release time cause an understaffed situation.
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C. The maximum amount of release time granted to the unit in any one year will not exceed
120 hours.

Section 31. Severability.

If any section, subsection, subdivision, paragraph, sentence, clause or phrase of this Agreement
or any part thereof is for any reason held to be invalid or otherwise illegal, such decision shall
not affect the validity of the remaining portions of this Agreement or any part thereof. The
parties hereby declare that they would have agreed to each section, subsection, subdivision,
paragraph, sentence, clause or phrase thereof, irrespective of the fact that any one or more
sections, subsections, subdivision, paragraphs, sentences, clauses or phrases be declared invalid.

Section 32. Representation.

The undersigned represent that they are the duly authorized representatives of their respective
parties, that they have met and conferred and negotiated this Agreement in good faith in
accordance with the Meyers-Milias-Brown Act, and that they have jointly prepared and executed
this Agreement.

Section 34. Management Rights.

The parties agree and understand that the City retains all of its powers and authority to manage
its municipal services and the work force performing those services. It is further agreed that it
remains the City’s exclusive right to determine the methods, means and personnel by which the
City’s operations are to be conducted and that the City shall not be required to meet and confer
on matters which are solely a function of its management rights.

Section 35. Dues.

Employees may voluntarily join the POA and authorize individual payroll deductions for dues,
initiation fees, and general assessments, as well as any other membership benefit program
sponsored by the POA (hereinafter collectively "dues deductions"). The POA shall obtain and
maintain individual employee authorizations for POA membership dues deductions and notify
the City of requests from Police Officers for POA membership dues to be deducted from their
pay checks. The City agrees to make such deductions from the paychecks of each employee who
voluntarily authorizes dues deductions as certified by the POA, the total amount of dues certified
by the POA per month, and electronically deposit such dues into the Unit’s checking account.

If an employee desires to revoke, cancel or change their prior dues deduction authorization, the
City shall direct the employee to the POA. Any such dues deduction revocation, cancellation
and/or change shall be effective only when submitted by the POA to the City and is subject to the
terms and conditions set forth in the original payroll deduction/authorization.
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The City will implement any change to a bargaining unit employee's payroll deductions during
the first full pay period following notification of such change by the POA.

The POA shall indemnify and hold the City and its agents and employees harmless from any
cost, expense, fee, or liability resulting from any threatened or actual claims, demands, lawsuits,
or any other action arising from the operation of this Section and from the use of such monies by
the POA.

Section 36. Employee Information/Notice of New Hires.

The City shall provide the POA President and POA Secretary-Treasurer with a digital file via
email containing the name, job title, home address, personal cellular telephone number and
personal email addresses on file with the City for any newly hired employees in the classification
of Police Officer within thirty (30) days of the date of hire or by the first pay period of the month
following hire. The City shall also provide the POA representatives with a list of that the same
information for all existing employees at least every 120 days, unless more frequent or more
detailed lists are requested by the POA.

The City shall also provide the POA with notice of and access to new employee orientations for
any newly hired employees in the bargaining unit.
Section 37. Term.

This Agreement shall become effective July 1, 2025, and shall remain in effect until June 30,
2027, unless modified or extended by subsequent agreement or resolution.
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APPENDIX A: GENERAL LEAVE PLAN

GENERAL LEAVE PLAN

I. General Leave Definition.

General Leave is compensated leave for those eligible employees who are absent from duty
because of illness, certain family member illness, death in the family, medical or dental care
appointments, family care, personal reasons or who utilize the time off as vacation.

IL. General Leave Applicability.

This General Leave Plan shall apply to regular full-time Police Officers. All reference in the
General Leave Plan to days shall mean eight-hour days.

111. General Leave Credits.

A. Eligible regular full-time employees shall be entitled to accrue General Leave based
on the following accrual rate.

Annual General Leave Accrual for

Years of Completed Hourly General Full-Time Service

Service Leave Accrual Rate (based on an eight-hour work day)

0-4 0.0770 160 working hours (20 days)

>4-9 0.0885 184 working hours (23 days)

>9-14 0.1000 208 working hours (26 days)

>14-19 0.1078 224 working hours (28 days)

>19-24 0.1116 232 working hours (29 days)

>24 0.1155 240 working hours (30 days)

B. General Leave shall accrue based on the General Leave accrual rate applied to regular
hours paid on a pay period basis.

C. Part-time employees regularly scheduled to work less than 20 hours a week, and
temporary and emergency employees, shall not earn General Leave.

D. General Leave credits are not earned during periods of unpaid leave.
E. Upon completion of the first full pay-period of continuous active service following
appointment, employees shall be eligible to use accrued General Leave, subject to the provisions

of Section IV.

F. Maximum Accumulation. General Leave credits may be accumulated until a
maximum of 540 hours is reached, at which time the excess hours will be lost. An employee who
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has exceeded or is nearing the 540 hour maximum and who is in jeopardy of losing future hours
of earned credit due to current inability to use or transfer the hours of credit, may propose a
program subject to the City Manager's approval to effectively reduce the General Leave balance
within two years by either using the General Leave credits as provided in Section IV; or have
General Leave hours in excess of the 540 hour maximum thereafter accrue to the employee’s
sick leave bank, if applicable; or a combination of these methods. Whenever such a program has
been approved by the City Manager, the City Manager may allow the employee to accumulate a
maximum of 640 hours of General Leave credit. Notwithstanding Sections III, IV, and V and
solely for the purposes of this subsection, any employee may establish a sick leave bank subject
to City Manager approval.

G. Employees otherwise exempt from the Fair Labor Standards Act (FLSA) shall not
have their salary reduced for General Leave use for absences of less than a day, when all
General, administrative or compensatory time balances, or sick leave balance if appropriate, are
exhausted. Such absences shall be shown as negative General Leave balances; the negative
balance shall be reduced by the crediting of future earned leave.

IV.  General Leave Usage.

Department Directors are responsible for arranging leave schedules so that adequate personnel
are available to carry on necessary City work. The use of General Leave shall require approval of
the Department Director or their designee. Whenever possible, General Leave requests must be
approved in advance of the days to be taken as General Leave. The procedure for requesting the
use of General Leave shall be as follows:

A. Non-medical Personal Leave. Any leave that can be reasonably forecast or
anticipated such as vacation, care of children, personal business, etc. shall require prior approval
of the Department Director, or the employee's supervisor. The time and amount of General Leave
to be taken for non-medical purposes shall be determined by the Department Director with due
regard for the wishes of the employee and particular regard for the needs of the City.

B. Medical Leave. An absence from work due to an employee's illness or for a medical
or dental appointment shall be referred to as medical leave. The Department Director may
require an employee to furnish satisfactory evidence justifying the need to be absent from work
for medical reasons. The determination and final approval of General Leave for medical reasons
shall be made by the Department Director.

C. An employee may request General Leave for an unanticipated absence from work
(e.g. medical leave, car trouble, care of children, etc.) by notifying their supervisor within one (1)
hour after the time set for reporting to work on the first day of such leave and as often thereafter
as directed by their supervisor. Final approval for an unanticipated, unscheduled absence shall
require Department Director approval. Failure to request an unscheduled leave in the manner
described may result in lost work time charged as leave without pay or unauthorized leave of
absence.
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D. Any employee who is absent from work on an unscheduled leave shall not engage in
work or other activities which will inhibit their ability to report for work at the earliest possible
time.

E. Medical examination by the City's examining physician may be requested by the
Department Director after prolonged, serious, or repetitious illness, injury, or major surgery. An
employee's return to duty following illness or injury is subject to the approval of the Department
Director or Personnel Officer based upon medical information supplied by the employee's
physician and/or the City's physician.

F. General Leave may not be used to supplement long term disability payments.

G. On-the-job Injury (OJI): An employee absent from work because of a temporary
disability which is defined as industrial under the Workers' Compensation Act shall be entitled to
an industrial leave as follows:

Police Officer employees may continue to receive regular salary for up to one year when
incapacitated for work due to an on-the-job injury or illness, as provided for in the Labor Code.

When an employee has exhausted OJI leave, he/she may charge General Leave credits (or
unused sick leave) in an amount necessary to make up the difference between the employee's
regular pay and the amount payable to the employee as temporary disability payments from the
Workers' Compensation Insurance Plan of the City.

H. Use of General Leave When Permanently Incapacitated. General Leave shall not be
used to continue the salary or employment of any employee after it has been determined that
such employee is permanently incapacitated for a return to employment and is eligible for
disability retirement.

I. Disability Income Protection. A disability income protection plan shall be provided
for all employees covered by the General Leave Program. The disability income protection plan
shall have a waiting period of thirty (30) calendar days before the benefits shall be extended to
an employee. The benefits, terms and conditions are described in the Long-term Disability
Insurance Plan.

J. General Leave Advance. The City Manager may advance up to ten (10) days of
General Leave. Should an employee take General Leave in excess of their accrual and
subsequently terminate, the City shall deduct from their final paycheck an amount equal to the
unaccrued General Leave that was used.

K. Use of Sick Leave. Only employees who have unused sick leave credits earned under
the City's previous sick leave plan shall be eligible to establish a sick leave bank. Credits in a

sick leave bank may be used if one of the following conditions apply.

1) With the approval of the Department Director, an employee absent due to their illness
or injury may use unused sick leave balances.
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2) With the approval of the Department Director, an employee absent due to the illness
or injury of a family member may use unused sick leave balances in accordance with applicable
laws.

V. Mandatory General Leave Conversion to the Retirement Health Savings Plan (RHS).

In lieu of any General Leave buy-back, on an annual basis, an eligible employee, who meets the
eligibility criteria set forth in Section (V)(B) below, shall convert General Leave hours in excess
of 400 hours to the employee’s Retirement Health Savings (RHS) account. In no case shall the
number of hours converted exceed those allowed in Section (V)(A), nor shall the General Leave
balance after the conversion be less than 400 hours.

A. Maximum Number of General Leave Hours Eligible for Conversion:

Years of Service Maximum
(Walnut Creek) Number Hours
0-4 40 Hours
>4-9 48 Hours
>9-14 56 Hours
>14 64 Hours

B. Eligibility:

Eligible Employees: Must have a minimum balance of 400 hours of General Leave on the
last day of the eligibility period; and must have used a minimum of at least eighty (80)
hours of General Leave in the eligibility period.

General Leave Balance Eligibility Period
(minimum 400 hours), as (minimum of 80 hours
of: General Leave used):

9/27/25 9/29/24 — 9/27/25

9/26/26 9/28/25 — 9/26/26

C. Contributions:

Contributions are calculated using the employee’s current base pay rate and are made on
a pre-tax basis. All contributions are 100% vested and shall be made to the employee’s
RHS account on the pay-day corresponding to the first pay-period following the
eligibility period.

City of Walnut Creek POA MOU Page 28



Docusign Envelope ID: 8D888179-339F-40EE-911E-977A826A349F

VI. General Leave at Termination.

A. An employee whose employment with the City terminates shall be paid for each hour
of unused General Leave. Payment for unused General Leave shall be made at the hourly rate of
pay in effect for such employee at the time of separation.

B. An employee may use up to ten (10) days of General Leave to extend a termination
date beyond the last day actually worked. The use of more than ten (10) days shall be allowed
only with the consent of the City Manager, or in the case of employees appointed by the City
Council, the consent of the City Council.

C. When termination is caused by the death of an employee, pay for unused General
Leave shall be paid to the beneficiary the employee has designated. Such designation shall be in
writing, signed by the employee and filed with the Personnel Office. In the event an employee
has not designated a beneficiary, the payment shall be made to the estate of the employee.

VII. Effect of Extended Military Leave.

An employee who is granted a military leave of absence exceeding 180 calendar days may
request payment for that part of General Leave accumulation that remains as of the date the leave
commences.
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APPENDIX B: HISTORICAL LABOR AGREEMENT INFORMATION

A. Salary Adjustment Methodology.

The parties acknowledge that the following provisions numbered one through four
immediately below represent a general restatement of the historical methodology by which the
City and the POA have determined salary increases. As there are no Consumer Price Index-based
salary increases or market adjustments provided in this agreement, this methodology shall not
apply during the term of this agreement. The inclusion of this historical information is for
background information only and shall not create any expectation that it will be included in
future agreements, nor shall it preclude either party from proposing that the same or any other
methodology be included in any future agreements.

1)

2)

3)

4)

Effective the first pay period in September, the salaries in effect for the
classification of Police Olfficer, as set forth in Subsection A above, were increased
by a percentage equal to the percentage increase in the Consumer Price Index —
All Items for All Urban Consumers, San Francisco-Oakland-San Jose SMSA,
published by the U.S. Department of Labor, Bureau of Labor Statistics for the 12-
month period ending June of the year of the scheduled Consumer Price Index-
based adjustment.

In addition, the City made market adjustments, if any, to salaries effective the first
pay period in September, as determined by the City's review of labor market
salaries in effect on July 15" of the year of the scheduled market adjustment,
consistent with the method set forth in Subsection 3 below. In no event were the
combined CPI-based salary adjustment and market adjustment (if any) greater
than 9.5%.

Market adjustments were made based upon a salary survey of currently
established labor market agencies (the “Established Labor Market Agencies”),
used as the basis for making market adjustments for the classification of Police
Officer. It was the City's intent to maintain Police Officer salaries at the third
quarter point market position as determined according to the City's currently
established methodology; it was explicitly understood that said methodology
reflected employer payment of 9% PERS normal contributions on employees’
behalf, for the purpose of labor market salary comparison in determining market
adjustments. Market adjustments were not compounded with the CPI-based salary
increase described in this Section; instead, the market adjustment (if any) and the
CPI-based salary increase were added together and then applied to the base
salary rate for Police Officer then in effect.

The City and the Association agreed that the City’s payment of the Olfficers’
member contribution to PERS shall be taken into account in determining any
future salary increases, and in any survey which compares the salaries of Walnut
Creek Police Officers with their counterparts in other jurisdictions.
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B. Education Incentive Adjustment Methodology.

The parties acknowledge that the following provisions represent a general restatement of
the historical methodology by which the City and the POA have determined Educational
Incentive Pay. As there are no additional increases to the Educational Incentive Pay provided in
this agreement, this methodology shall not apply during the term of this agreement. The
inclusion of this historical information is for background information only and shall not create
any expectation that it will be included in future agreements, nor shall it preclude either party
from proposing that the same or any other methodology be included in any future agreements.

The City reviewed educational incentive pay in the Established Labor Market Agencies in
effect on July 15 of each year. Based on this review and consistent with methods
historically used by the City to make periodic adjustments to the educational incentive
pay rate, the City made an adjustment, if any, to the educational incentive pay amount
effective with the first pay period beginning in September following the survey date. The
City's intent was to maintain the educational incentive pay amount at a level generally
equivalent to the market average (arithmetic mean) of educational incentive pay amounts
paid by the Established Labor Market Agencies.

C. Uniform Allowance Adjustment Methodology.

The parties acknowledge that the following provisions represent a general restatement of
the historical methodology by which the City and the POA have determined annual uniform
allowances. As there are no additional increases in the uniform allowance provided in this
agreement, this methodology shall not apply during the term of this agreement. The inclusion of
this historical information is for background information only and shall not create any
expectation that it will be included in future agreements, nor shall it preclude either party from
proposing that the same or any other methodology be included in any future agreements.

The City reviewed uniform allowance amounts in the Established Labor Market Agencies
in effect on July 15 of each year. Based on this review and consistent with methods
historically used by the City to make periodic adjustments to the uniform allowance
amount, the City made an adjustment, if any, to the annual uniform allowance amount
effective on the first pay period beginning in September following the survey date. The
City's intent was to maintain the uniform allowance amount at a level generally
equivalent to the market average (arithmetic mean) of uniform allowance amounts paid
by the City’s Established Labor Market Agencies.
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DATED:8/4/2025

FOR THE WALNUT CREEK POLICE OFFICERS ASSOCIATION

DocusSigned by:
Byr osz,y(b Uw'm

k—F?’(8_1‘55?@ﬁjl’loi%cia, Chief Negotiator

Signed by:

By S(M\M M”)

“— 1 QEMEBHMtz, POA President

FOR THE CITY OF WALNUT CREEK

Signed by:
BY(_OMLL P. Pudksli
“—PaRiEPPF Buckshi, City Manager

Signed by:
Byﬂussu (ad

“—eJegsesr4et, Chief Negotiator

(—Signed by:

Byi Twisl, Kawar

—eprisrRaver, Human Resources Director

(—Signed by:

By] kuly Cwrdin

¥—BI<@é1121‘376@a’isrtin, Human Resources Manager
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