CITY OF WALNUT CREEK
RESOLUTION NO. 25-40

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WALNUT CREEK
APPROVING SIDE LETTERS OF AGREEMENT BETWEEN
THE CITY OF WALNUT CREEK AND
THE WALNUT CREEK POLICE MANAGEMENT ASSOCIATION (PMA)

WHEREAS, the City Council has designated the City Manager or his designee as the City of
Walnut Creek’s representative to meet and confer in good faith with the representatives of the Walnut
Creek Police Management Association;

WHEREAS, pursuant to the provisions of the Meyers-Milias-Brown Act (Government Code
Section 3500, et seq.), the City Manager or his designee has met and conferred in good faith with the
representatives of the Walnut Creek Police Management Association to clarify the intent of the parties on
matters relating to special compensation;

WHEREAS, said representatives of the City and the Walnut Creek Police Management
Association have reached agreement and have jointly prepared Side Letters of Agreement relating to

Holiday Pay and Special Assignments (the “Agreements”, incorporated herein by this reference as Exhibit
G(A!,); and

WHEREAS, the City Council finds that the terms and conditions of these Agreements are proper
and in the best interests of the City.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Walnut Creek:

Section 1. Adoption.

The Side Letters of Agreement are hereby approved. The City Manager is hereby authorized to
execute the Agreements and to take such further actions as may be necessary to implement the terms of
the Agreements.

Section 2. Effective Date.
This resolution shall take effect immediately upon adoption.

PASSED AND ADOPTED by the City Council of the City of Walnut Creek at a regular meeting
thereof held on the 15% day of July 2025 by the following called vote:

AYES: Councilmembers: DeVinney, Francois, Silva, Wilk, Mayor Darling
NOES: Councilmembers: None

ABSENT: Councilmembers: None
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Cindy Darling C/
Mayor of the City’of Walnut Creek
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Attest:

S‘WJ\M‘:‘M\

Suzie Martthez, MMC ;
City Clerk of the City of Watmut Creek

]
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SIDE LETTER OF AGREEMENT
BETWEEN
THE CITY OF WALNUT CREEK
AND
THE WALNUT CREEK POLICE MANAGEMENT ASSOCIATION

Holiday Pay

This Side Letter of Agreement (“Agreement”) is entered into by and between the City of
Walnut Creek (“City”’) and the Walnut Creek Police Management Association (“PMA”) to
clarify the conditions of Holiday Pay in prior Memoranda of Understanding between the parties.

In order to clarify the intent of the parties, the City and the PMA have agreed to amend
the Holiday Pay language in the three most recent Memoranda of Understanding between the
City and the PMA. Specifically, the parties agree to amend Section 8 of the Memorandum of
Understanding between the City of Walnut Creek and the Walnut Creek Police Management
Association dated August 1, 2021; Section 9 of the Memorandum of Understanding between the
City of Walnut Creek and the Walnut Creek Police Management Association dated October 1,
2018; and Section 8 of the Memorandum of Understanding between the City of Walnut Creek
and the Walnut Creek Police Management Association dated October 1, 2015, with the following
clarifying language:

“HOLIDAY PAY.

The City of Walnut Creek shall observe twelve (12) holidays per year as follows:

New Year's Day

Dr. Martin Luther King, Jr. Day
Presidents’ Day

Memorial Day

Independence Day

Labor Day

Veterans Day

Thanksgiving Day

. Friday Following Thanksgiving Day
10. Christmas Eve

11. Christmas Day

12. New Year’s Eve

LRI R W=

Sworn employees are normally required to work on approved holidays because they work in
positions that require scheduled staffing without regard to holidays. In lieu of all holidays
observed by the City, sworn employees shall receive holiday-in-lieu pay (hereinafter
“holiday pay”) which is additional compensation over and above their normal base rate of
pay for approved holidays.
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In-lieu of receiving any other form of holiday compensation, sworn employees shall receive
holiday pay compensation in an amount equal to five (5) hours bi-weekly of their base hourly
straight-time rate of pay. Holiday pay shall be paid bi-weekly as earned in conjunction with
the City’s regular pay periods. Base straight-time rate of pay is defined as the base rate of
pay that an employee receives in accordance with the publicly available pay schedule.

The parties agree that Holiday Pay is special compensation and shall be reported bi-weekly
as earned to CalPERS, to the extent legally permissible, pursuant to CCR Title 2 Section
571(a)(5) and Section 571.1(b)(4). CalPERS makes the final determination as to whether
compensation is pensionable.”

DATED: _8/5/2025

FOR THE WALNUT CREEK FOR THE CITY OF WALNUT CREEK:
POLICE MANAGEMENT ASSOCIATION:

Byﬁosw(b M&L By(—OML(, | P . W&(M

TosdBRIHRIS Chief Negotiator Dt Bitkshi, City Manager
Signed by: Signed by:
By(—?"fi Gyand Byi Thisl Kawr
ergeant’Gily Ezard, PMA President TR RAG4“Human Resources Director
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SIDE LETTER OF AGREEMENT
BETWEEN
THE CITY OF WALNUT CREEK
AND
THE WALNUT CREEK POLICE MANAGEMENT ASSOCIATION

Special Assignments

This Side Letter of Agreement (“Agreement”) is entered into by and between the City of
Walnut Creek (“City”’) and the Walnut Creek Police Management Association (“PMA”) to
clarify the available assignments eligible for Special Assignment Pay in prior Memoranda of
Understanding between the parties.

In order to clarify the intent of the parties, the City and PMA have agreed to amend the
Special Assignments language in the two most recent Memoranda of Understanding between the
City and the PMA. Specifically, the parties agree to amend Section 3 of the Memorandum of
Understanding between the City of Walnut Creek and the Walnut Creek Police Management
Association dated August 1, 2021; and Section 4 of the Memorandum of Understanding between
the City of Walnut Creek and the Walnut Creek Police Management Association dated October
1, 2018; with the following clarifying language:

“Special Assignments.

A. Police Sergeants who are assigned to a Special Assignment are eligible to receive the
same Special Assignment Pay as received by Police Officers in the Walnut Creek Police Officers
Association (WCPOA). In order to meet changing operational needs and demands, the Chief of
Police may create or eliminate special assignments during the term of this Agreement. It is
within the sole discretion of the Chief of Police as to whether a Special Assignment will be
utilized and/or filled.

The following special assignments are eligible for additional compensation under this section:

a) Detective Division (Investigator) - Police Sergeants who are routinely and
consistently assigned to a detective or investigative division or intelligence duties.

b) Motorcycle Patrol (Traffic) — Police Sergeants who are routinely and
consistently assigned to operate and/or patrol on motorcycle.

C) Police Administrative Officer (Professional Standards Unit) — Police
Sergeants who are routinely and consistently assigned to police administration to
provide support for the Chief of Police and command staff in the operation of the
Walnut Creek Police Department.
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d) Police Investigator (Special Enforcement/Operations Team (SET)) — Police
Sergeants who are routinely and consistently assigned to analyze crimes or
investigate accidents.

e) Police Liaison (Homeless Outreach Program (HOP) Liaison) — Police
Sergeants who are routinely and consistently assigned to function as a liaison
between special persons, groups or courts, and the Walnut Creek Police
Department.

B. Police Sergeants in special assignments are eligible to receive Special Assignment
Pay of five percent (5%) of base pay to be paid biweekly as earned. An employee may earn a
maximum of five percent (5%) Special Assignment Pay. Should this amount change for Police
Officers in the WCPOA, the amount will change for the Police Sergeants concurrently with
notice given to the WCPMA. The City shall report Special Assignment Pay periodically as
earned to CalPERS as either special compensation for Classic members or pensionable
compensation for PEPRA members. CalPERS makes the final determination as to whether
compensation is pensionable.

C. It is mutually agreed that these assignments are received and held at the sole
discretion of the City. No Sergeant has any property right to such assignment. Sergeants in such
assignments acknowledge, as does the WCPMA, that Sergeants may be transferred or re-
assigned from their assignments on a non-punitive basis and that they have no right to appeal
such transfer or reassignment.

DATED: 8/5/2025

FOR THE WALNUT CREEK FOR THE CITY OF WALNUT CREEK:
POLICE MANAGEMENT ASSOCIATION:

ByﬂbSW(& M&L By(—OML(, | P . ﬁkdd(u

YosdBRIHRISL Chief Negotiator Dt Bitkshi, City Manager

Signed by: Signed by:
Bng Cyond Byi Thisk Kawr

ergéint Giry Ezard, PMA President \Tﬁé‘aﬁzﬁé‘\?@ff”l{uman Resources Director





