CITY OF WALNUT CREEK
RESOLUTION NO. 26-01

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WALNUT CREEK
APPROVING AN AMENDMENT TO SALARIES AND BENEFITS AND OTHER TERMS
AND CONDITIONS OF EMPLOYMENT FOR UNREPRESENTED DEPARTMENT
DIRECTORS AND RESCINDING RESOLUTION NO. 25-64

WHEREAS, the City’s Department Directors are unrepresented employees;

WHEREAS, the City Manager makes recommendations to the City Council regarding
salaries and benefits for this group of unrepresented employees;

WHEREAS, the City Council periodically approves salaries and benefits for these
employees by resolution;

WHEREAS, on July 2, 2019, the City Council adopted Resolution No. 19-48 establishing
salaries and benefits and other terms and conditions of employment for Department Directors
effective July 1, 2019, subsequently amended by Resolutions 20-22, 21-17, and 21-54 (repealed);

WHEREAS, on July 16, 2024, the City Council subsequently adopted Resolution 24-45
approving salaries and benefits and other terms and conditions of employment for Department
Directors effective July 1, 2024;

WHEREAS, on December 16, 2025, the City adopted Resolution 25-64 memorializing the
City’s long-standing practices relating to the terms and conditions for special compensation for
unrepresented Department Directors in sworn safety positions; and

WHEREAS, in order to clarify the effective date of the amended special compensation
language, this resolution rescinds Resolution 25-64 effective immediately and amends the special
compensation language in Resolutions 19-48, 20-22, 21-17, 21-54 (repealed), and 24-45,
retroactively effective July I, 2019.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Walnut
Creek:

Section |. Resolution No. 25-64 is hereby rescinded effective immediately

Section 2. Adoption.

The Amendment to the Summary of Pay and Benefits for Department Directors, attached
hereto as Exhibit A, is hereby adopted to memorialize the City’s practices related to special
compensation pay for unrepresented Department Directors in sworn safety positions.
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Section 3. Effective Date.
This resolution shall be effective as of July 1. 2019, and other such dates as listed herein and
in Exhibit A attached hereto.

PASSED AND ADOPTED by the City Council of the City of Walnut Creek at a regular
meeting thereof held on the 20" day of January 2026 by the following called vote:

AYES: Councilmembers: Darling, DeVinney, Silva, Mayor Wilk

NOES: Councilmembers: None

ABSENT: Councilmembers: Francois

I~t V,“,in v’:ll,
/ilk
Mayor of the City of Walnut Creek

Attest:

I~ Suzie Martir~-

Suzie Martinez, miMC

City Clerk of the City of Walnut Creek

I HEREBY CERTIFY the foregoing to be a true and correct copy of Resolution No. 26-01
duly passed and adopted by the City Council of Walnut Creek, County of Contra Costa, State of
California. at a regular meeting of said Council held on the 20" day of January 2026.
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Exhibit A

CITY OF WALNUT CREEK

Amendment to the Summary of Pay and Benefits
For Department Directors
Benefits Provisions Particular to CalPERS Safety Members

This amendment effective July 1, 2019, and other such dates as listed herein, hereby
memorializes the City’s existing and long-standing practices relating to special compensation for
sworn Department Directors and replaces in its entirety “‘Section I - Benefits Provisions
Particular to the Chief of Police™ in Resolutions 19-48, 20-22, 21-17 and 21-54 (repealed), and
“Section H - Benefits Provisions Particular to CalPERS Safety Members™ in Resolution 24-45,

lefits Provin:,\.... NDasdlncclacw i OLIDDDMDC O loa . ".ﬂ]k’“‘"
CalPERS safety members covered under this resolution shall receive a uniform
allowance, holiday pay, and dental insurance benefits on the same terms and conditions
as those provided to Police Captains in the Police Management Unit.

The Chief of Police does not participate in any of the City's Retirement Health Savings
(RHS) plans; is not eligible to receive Special Paid Time Off as provided to employees in
the General Management Unit; and does not participate in the 401(a) Plan for Department
Directors. The City shall contribute to a 457 Deferred Compensation Plan account for
the Chief of Police $594.79 semi-monthly, for a total annual contribution of $14,275;
except as provided in Resolution No. 20-22 adopted on May 5, 2020.

1. Uniform Allowance.

A. For newly hired employees, who have not received an initial uniform from the City of
Walnut Creek, the City shall provide an initial uniform. The City shall report to CalPERS
for Classic members the monetary value of the City’s cost of providing and maintaining
each employee’s initial uniform in their first year of City employment, in an amount not
to exceed $2,500 excluding the monetary value for personal health and safety equipment.
The City will report the uniform allowance compensation as earned to CalPERS.
Effective the second year of employment, such newly hired employees shall receive a
uniform allowance in accordance with subsection B. Any employee covered under this
Resolution who is not a newly hired employee shall not receive an initial uniform and
shall only receive a uniform allowance in accordance with subsection B. CalPERS makes
the final determination as to whether compensation is pensionable.

B. Employees shall receive a uniform allowance of $1,013 per year. The allowance will
be paid bi-weekly as part of the ity’sne  al payroll nrocessing and will be reported to
CalPERS for Cla ¢ members. CalPERS makes the ...al determinatior  to whetl
compensation is pensionable.



2. Holiday Pay.
The City of Walnut Creek shall observe twelve (12) holidays per year as follows:

. New Year's Day

. Dr. Martin Luther King. Jr. Day
. Presidents’ Day

. Memorial Day

. Independence Day

. Labor Day

. Veterans Day

. Thanksgiving Day

9. Friday Following Thanksgiving Day
10. Christmas Eve

11. Christmas Day

12. New Year's Eve
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Sworn employees are normally required to work on approved holidays because they work
in positions that require scheduled staffing without regard to holidays. In lieu of all
holidays observed by the City. sworn employees shall receive holiday in-lieu pay
(hereinafter “holiday pay™) which is additional compensation over and above their
normal base rate of pay for approved holidays.

In-lieu of receiving any other form of holiday compensation, sworn employees shall
receive holiday pay compensation in an amount equal to five (5) hours bi-weekly of their
base hourly straight-time rate of pay. Effective July 20, 2025, sworn employees shall
receive holiday pay compensation in the amount of six and one-quarter percent (6.25%)
of their base pay in-lieu of receiving any other form of holiday compensation. Holiday
pay shall be paid bi-weekly as earned in conjunction with the City’s regular pay periods.
Base pay is defined as the base rate of pay that an employee receives in accordance with
the publicly available pay schedule.

Holiday Pay is special compensation and shall be reported bi-weekly as earned to
CalPERS, to the extent legally permissible. pursuant to CCR Title 2 Section 571(a)(5)
and Section 571.1(b)(4). CalPERS makes the final determination as to whether
compensation is pensionable.”
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